 ERHIAGBONYE OMOREGIE DESTINY
Oshodi, Lagos State.
+234 8072458684, +234 8055573375.
Omoregiedestiny200@gmail.com

PROFESSIONAL SUMMARY
[bookmark: _GoBack]I have over Nine (9) years cognate experience in various Human Resource Management Value Chain, with at least Four (4) years as Team Leader across various Sectors such as Telecommunication, Oil and Gas, Consulting and Financial Services Sectors.  My expertise cuts across Talent Acquisition and Retention, Human Resource Transformation, Talent and Career Management, HR Strategy, HR Metrics and Data Analytics, Organizational Development, Training, Performance Management, Workforce Planning.
 
SKILLS AND AREAS OF EXPERTISE
	· Recruitment (Global / National)
· Training
· People Management
· Strategy Planning and Implementation
· Leadership and Navigation
· Business Acumen
· Ethical Practice
· Entrepreneurial Mindset 

	· Performance Management
· Talent Management
· Consultation
· Relationship Management
· Global and Cultural Effectiveness
· Business Ethics & Integrity  




KEY ACCOMPLISHMENTS
· Designed the first and largest talent pool for the Group (Globacom, Conoil Upstream, Conoil Downstream, Money Master)
· Coordinated most Recruitment Projects in Identifying, Sourcing and Manning for various C-level Placements for Globacom internationally (Dubai, India, Kenya, South Africa, etc.) and locally with minimal cost and in time.
· Was actively involved in Organizational Manpower Restructuring, Placement Projects for the Group (Globacom, Conoil Upstream, Conoil Downstream, Money Master)
· Drastically reduced the cost of recruitment for the Group
· Actively involved in designing and facilitating several training programs for new hires and all staff cadres.
· Was actively involved in initiating, designing and facilitating several Seminars / Pep Talk for Conoil Plc and Globacom.
Institutions attended with dates
2006: 	  University of Benin, Benin City, Edo State, Nigeria (Tertiary Education)
1999:	  Lina Comprehensive College, Benin City, Edo State, Nigeria (Secondary Education)
1993:	  Lina Primary School (Primary Education).

Qualifications obtained with dates

· PhD  in Measurement and Evaluation   -  UNIBEN                                 In View
· Masters in Measurement and Evaluation (Distinction) - UNIBEN         2016                                         

· Bachelor of Science Education (B.Sc.Edu.) in Integrated Science	2011
Education - Second Class (Upper Division).  -  UNIBEN			
· Senior School Certificate Examination.					2005

· First School Leaving Certificate (Distinction).				1999			

· Certificate in Computer Appreciation, Microsoft Word, Excel 		2013              
      Corel Draw, Power Point and SPSS (Distinction).

· National Youth Service Corp Certificate.				            2012
                                                                                           
Awards
·  Best WAEC Result in Lina Comprehensive College.
· Award of the Best Student in Integrated Science Education. 
· Award of the Best Master’s Student in Measurement and Evaluation

Work experience
July 2015 — Date                  GLOBACOM NIGERIA LIMITED – VI, LAGOS		      
                                               (Human Resource Personnel / Recruitment Specialist)
Job Function - Head hunting, profiling and shortlisting of suitable and qualified candidates (for mid-level and senior level positions) worldwide for Globacom Limited (Telecoms), Conoil Plc. (Oil & Gas - Downstream), Conoil Producing (Oil & Gas - Upstream) and Money Master (Fintech). Co-ordinating background checks on shortlisted candidates; this includes certificate verification and reference checks from previous employers. These feedbacks are required for staff confirmation. Preparation of spreadsheet for interviews. Co-ordination of interviews. Preparation of digital profiles of prospective candidates and preparation of slides (Pep Talk) using power point for presentations to Globacom and Conoil Plc board respectively. Preparation of correspondence, memos, reports and emails in relation to office operations. Ensuring effective follow-up on selected candidates to ensure they all resume as planned. Actively involved in designing and handling on-boarding programs for new recruits. Partner with line managers and business leaders to develop and execute long-term and short-term HR strategies that support and enable business objectives. Actively involved in Local Manpower Planning & Internal staff resourcing. Assist in the design and facilitation of trainings for new hires and all staff cadres. Actively involved in several National Recruitment Projects for the Group across the Country. Actively involved in the design of Job Titles, Job Descriptions and Organograms for staffing.


May 2015 — July 2015:         KAYDEES FOODS & BAKERY, EDO STATE, NIGERIA
                                      	 (Project Lead, Recruitment)
Job Function - Head hunting and shortlisting of suitable and qualified candidates for Kaydees Foods & Bakery nationwide. Co-ordination of interviews for prospective candidates. Preparation and presentation of digital profiles of shortlisted candidates to the board. Planning and preparation of staff welfare. Designing the pre-launch organogram by identifying Human Capital needs. This included generating Job Titles, Job Descriptions and Job Adverts. • Developing, organizing and coordinating learning development programmes (International & Local) for all staff. Guided management and employee actions by researching, developing, writing, and updating policies, procedures, methods, and guidelines. Assisted in Performance Appraisal management.

Sep 2013 — April 2015:         SACRED HEART HIGH SCHOOL- BENIN- CITY, NIGERIA
                                                 (Human Resource Personnel/ Biology Teacher)
Job Function - Head hunting and shortlisting of suitable and qualified candidates for Sacred Heart High School nationwide. Co-ordination of interviews for prospective candidates. Preparation and presentation of profiles of shortlisted candidates to the board. Preparation of staff welfare and leave request. Co-ordination of appraisal reports/data of staff (by department) for use in rewarding employees. Research, design and development of training programmes for all staff. Assisted in Database management.

                           Preparation, teaching and co-ordination of Biology class and science practical for senior secondary school students.

July 2010 — Aug 2013:         ELITE DEMONSTRATION COLLEGE - EDO STATE, NIGERIA
                 (Human Resource Personnel / HOD Science Department)
Job Function – Headhunting, shortlisting, preparation and presentation of digital profiles of prospective candidates. Preparation of staff welfare, salaries and leave request. Co-ordination of interviews. Developing, organizing and coordinating learning development programmes (International & Local) for all staff. Co-ordination of the science department. Evaluation of all Teacher Made Test for all science subjects in the school as well as teachers performance and students performance.

March 2010 — June 2010: 	 NIGERIA INSTITUTE OF OIL PALM RESEARCH - EDO STATE
                       			 Secondary School (Human Resource Personnel).
Job Function - Headhunting, shortlisting, preparation and presentation of profiles of prospective candidates.   Co-ordination of interviews. Championed up to date trainings  for all staff cadres. Designed the first performance tracker to evaluate staff performance over time.



Hobbies
· Reading
· Traveling

Referees:


Mr. Tony Ighalo                      Former Senior Management Executive, Human Resource, Globacom  (0802 795 6239)                        Lagos.

Mr. Napoleon Esemudje         Senior Management Executive, Human Resource, Globacom. Lagos
(08033012199)  



Mr. Ayuba Bulus                     Mobile Money / PSB Operations, Money Master. Lagos
0812-8308-654, 0805-3914-983, 
